
 

 

 

 

Whistle-blowing flowchart 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

  

 

 

 

 

 

Whistle-blower formally raises their concern with nominated 

Officer as set out in Policy at Section 8. 

Recipient to review concern/issue 

raised and decide on the next steps.  

Consultation with HR and MO if 

consider may not fall under whistle 

blowing procedure 

If issue is regarding safeguarding 

children or adults the appropriate 

bodies can be contacted –Section 

9 of Policy. 

Recipient should inform whistle blower within 20 working days 

acknowledging receipt of complaint Recipient must inform Monitoring officer 

of complaint. 

 

 

 

 

 

Is there a need for an investigation? 

Yes No 

Carry out investigation and take 

action as appropriate 

Address the matter; there are no 

wider implications 

Notify Monitoring Officer of outcome  

 

Formally notify the whistle-blower that the matter 

has been dealt with. 

Whistle blower can consider raising matter further as set out 

in Section 11 of the Policy 

Notify Internal Audit if concerns relate to 

fraud, theft, bribery or corruption. 


